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• UCT – CCR Affiliation Agreement 

• UCT – CSIR Memorandum of 
Understanding 

• UCT – ILRIG Framework Affiliation and          
Co-operation Agreement 

• UCT – IZIKO Museums Co-operative 
Agreement 

• UCT – MINTEK Memorandum of 
Understanding 
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AAAFFFFFF IIILLLIIIAAATTTIIIOOONNN   AAAGGGRRREEEEEEMMMEEENNNTTT   BBBEEETTTWWWEEEEEENNN   TTTHHHEEE   
UUUNNNIIIVVVEEERRRSSS IIITTTYYY   OOOFFF    CCCAAAPPPEEE    TTTOOOWWWNNN   AAANNNDDD   TTTHHHEEE   CCCEEENNNTTTRRREEE   
FFFOOORRR   CCCOOONNNFFFLLLIIICCCTTT   RRREEESSSOOOLLLUUUTTTIIIOOONNN   
 
The University of Cape Town (UCT) and the Centre for Conflict Resolution (CCR) agree that 
CCR, as association-not-for-gain registered under section 21 of the Companies Act, will be 
affiliated to UCT for an initial period of 10 years with effect from 1 January 2001. 
 
A.  The parties agree that for as long this affiliation remains in place: 

1.  CCR will ensure that CCR’s Articles of Association provide that the Vice-Chancellor of 
UCT is ex officio a member of CCR’s Board of Governors and may negotiate an alternate 
Governor. 
 

2.  UCT will appoint the Executive Director of CCR to be a member of the Board of the 
Faculty of Humanities. 

 

3.  UCT will permit the CCR to include the UCT badge and the fact of its affiliation to UCT on 
its stationery and reports. 

 

4.  CCR will contribute to teaching and research activities at UCT on mutually acceptable 
terms, principally but not exclusively in the Graduate School in Humanities. 

 

5.  UCT may appoint CCR staff as honorary research associates or honorary academic staff. 
 

6.  CCR will submit annual research reports which UCT will include in its annual research 
reports, on the same basis, and according to the same criteria that it applies to 
departmental research reports. 

 

7.  UCT and CCR may enter into negotiations for services to be provided by the one to the 
other on mutually acceptable terms. 

 

8.  Any dispute arising out of this agreement or its interpretation will be referred to a 
committee comprising the nominees of the Executive Director of CCR and the Vice-
Chancellor of UCT. 

 

B.  The parties record that this affiliation confers no right, privilege or obligation on either 
party in respect of the other that is not expressly provided for. 

 

C. This agreement may be reviewed and updated from time to time. 
 

D. Either party may terminate this affiliation by giving twelve months written notice to the 
other. 

 
 
Agreement signed on 31 March 2003 
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MMMEEEMMMOOORRRAAANNNDDDUUUMMM   OOOFFF   UUUNNNDDDEEERRRSSSTTTAAANNNDDDIIINNNGGG   BBBEEETTTWWWEEEEEENNN   
TTTHHHEEE   UUUNNNIIIVVVEEERRRSSSIIITTTYYY   OOOFFF    CCCAAAPPPEEE   TTTOOOWWWNNN   AAANNNDDD   TTTHHHEEE   
CCCEEENNNTTTRRREEE   FFFOOORRR   SSSCCCIIIEEENNNTTTIIIFFF IIICCC   AAANNNDDD   IIINNNDDDUUUSSSTTTRRRIIIAAALLL   
RRREEESSSEEEAAARRRCCCHHH   (((CCCSSS IIIRRR)))    
 

A Memorandum of Understanding (MoU) was signed on 27 February 2004, between UCT, 
represented by UCT’s DVC (Research and Innovation) Prof. Cheryl de la Rey, and the CSIR, 
represented by their President and CEO, Dr. Sibusisu Sibisi.  This MoU brings with it the 
prospect of enhanced collaboration between the two institutions, to their mutual benefit, and it 
was agreed that areas of collaboration will include research, development, training, transfer of 
technology and dissemination of knowledge.  The agreement, which will remain binding for an 
initial period of two years, sets out the basis on which the two institutions will negotiate in 
good faith, in order to identify research projects for potential collaboration.  It was agreed by 
both parties that the initial areas of interest for discussions of potential collaboration would be 
Information and Communication Technology, Energy, Coastal Zone, Environmental Science 
and Human Resource Development, including the provision of bursaries to deserving 
candidates from both parties.  The appointed Steering Committee for this process consists of 
the Deputy Vice-Chancellor (Research), UCT Dean of Science, UCT Dean of Engineering and 
the Built Environment, CSIR President and CEO, CSIR Vice President Operations and CSIR Vice 
President Organisational Development and Communications.  The function of the Steering 
Committee will be to oversee the progress and success of the MoU in each area of interest, 
and to make decisions on the allocation of seed money for collaborative projects.   
 
Memorandum of Understanding signed on 27 February 2004. 
Contact the Research Office for a copy of the full Memorandum of Understanding: 

Tel:  650 4380 
Fax:  650 5768 
E-mail: ctheron@bremner.uct.ac.za 
 

UCT/CSIR JOINT SCHOLARSHIP PROGRAMME 
In 2003, UCT and the CSIR entered into a Memorandum of Agreement that established and 
formalised the jointly-funded UCT/CSIR Scholarship Programme. The Programme is designed 
to identify and support excellent postgraduate students studying towards degrees in the area 
of bio-technology. The scholarships are full-cost and provide support for Honours, Masters and 
Doctoral students.  The Programme makes provision for students to collaborate with 
academics and scientists at the CSIR and require that, after graduation, the students 
undertake to spend some time as employees/researchers with the CSIR, where such 
appointments may be available. 

            
            
            
            
            
            
      

Notes 
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FFFRRRAAAMMMEEEWWWOOORRRKKK   AAAFFFFFF IIILLLIIIAAATTTIIIOOONNN   AAANNNDDD   CCCOOO---OOOPPPEEERRRAAATTTIIIOOONNN   
AAAGGGRRREEEEEEMMMEEENNNTTT   BBBEEETTTWWWEEEEEENNN   TTTHHHEEE   UUUNNNIIIVVVEEERRRSSS IIITTTYYY   OOOFFF    CCCAAAPPPEEE   
TTTOOOWWWNNN   AAANNNDDD   TTTHHHEEE   IIINNNTTTEEERRRNNNAAATTTIIIOOONNNAAALLL   LLLAAABBBOOOUUURRR   RRREEESSSEEEAAARRRCCCHHH   
AAANNNDDD   IIINNNFFFOOORRRMMMAAATTTIIIOOONNN   GGGRRROOOUUUPPP   TTTRRRUUUSSSTTT   ((( IIILLLRRRIIIGGG)))    
The University of Cape Town, hereinafter referred to as ‘UCT’, and The International Labour 
Research and Information Group Trust, hereinafter referred to as the ‘ILRIG Trust’, agrees to 
enter into an Affiliation and Cooperation Agreement based on the following, agreed to, 
underlying principles: 

1. The recognition that the work carried out by ILRIG relates to UCT’s community service, 
research, and teaching. 

2. That the agreement is between two independent parties and legal entities, in which 
ILRIG Trust will raise, manage and be accountable for its own finances and the 
administration thereof effective 1 July 2003. 

3. ILRIG will ensure that the UCT Vice-Chancellor or his/her nominee is trustee of ILRIG. 

4. That UCT will be not be liable for, and not is responsible, unless otherwise agreed to for 
any costs or liabilities incurred by the ILRIG Trust. 

5. The above (point 4 and 5) does not preclude joint projects that can be undertaken with 
prior agreement between the two parties in which the terms and responsibilities will be 
clearly defined. 

6. UCT will permit ILRIG to state the fact of its affiliation to UCT on its stationery, reports 
and publications. 

 
The agreement, further, provides for, inter alia, the following but not limited to: 

7. ILRIG staff will contribute to the teaching and research activities at UCT on mutually 
acceptable terms, principally but not exclusively in the Faculty of Humanities. 

8. UCT may appoint ILRIG staff as honorary research associates or honorary academic 
staff. 

9. ILRIG will submit annual research reports, which UCT will include in its annual research 
reports. ILRIG staff will indicate their affiliation to the University on all research outputs. 

10. ILRIG staff will enjoy access to UCT library facilities, parking and other facilities and 
privileges as may be negotiated. 

11. Where there is joint participation by ILRIG staff in a research project, such projects may 
be considered for funding through the research funds of the University. 

12. That ILRIG staff may be appointed by the University as a joint supervisor of 
postgraduate students. 

13. Other joint initiatives that may be entered into between the two parties by mutual 
agreement. 

14. Any dispute arising out of this agreement or its interpretation will be referred to a 
committee comprising the nominees of the Vice-Chancellor of UCT and the Chairperson 
of the ILRIG Board of Trustees. 

15. This agreement may be reviewed and updated from time to time. 
 
 
Agreement signed on 17 June 2003. 
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CCCOOO---OOOPPPEEERRRAAATTTIIIVVVEEE   AAAGGGRRREEEEEEMMMEEENNNTTT   BBBEEETTTWWWEEEEEENNN   TTTHHHEEE   
UUUNNNIIIVVVEEERRRSSSIIITTTYYY   OOOFFF   CCCAAAPPPEEE   TTTOOOWWWNNN   AAANNNDDD   IIIZZZIIIKKKOOO   
MMMUUUSSSEEEUUUMMMSSS   OOOFFF   CCCAAAPPPEEE   TTTOOOWWWNNN   
 
A co-operative agreement exists between the University of Cape Town and Iziko Museums of 
Cape Town, as of 1 April 2003. The object of the co-operation is for each of the parties to be 
afforded access to the education and research facilities of the other in the arts, culture and 
scientific fields of study; to exchange knowledge and provide assistance and to undertake joint 
activities where appropriate in these fields of study. 
 
An Advisory Committee has been established, consisting of members from both UCT and Iziko 
Museums, with the Deputy Vice-Chancellor of the University and the CEO of Iziko, or their 
designated deputies, as the co-chairpersons. The object of the Advisory Committee is to co-
ordinate the joint co-operation activities of the University and Iziko and to make 
recommendations to the controlling body with regard to any aspects of the affiliation. 
 
Benefits of the co-operative agreement for specifically identified UCT staff include: access to 
Iziko libraries; access to Iziko collections, subject to the current curatorial policies in place; 
facilities for the storage and care of objects and materials possessed by or under the control of 
the University and relevant to the objectives of the co-operation and subject to the Iziko 
policies regarding the accessioning of objects and materials; the opportunity to submit papers 
for publication in the Annals of the South African Museum, that will be subject to editorial 
policy and peer-review; participation in planned joint research and teaching projects; and 
access to appropriate IZIKO facilities to conduct research. 
 
Select IZIKO staff members who have Honorary Research Associate status with UCT are entitled 
to the following benefits as part of the agreement: access to sources of finance to the extent 
approved by the Research Committee of the University, for the funding of projects jointly 
planned with the University; access to University libraries; the opportunity to apply to become 
members as honorary staff of any University Faculty; the opportunity to apply on an annual 
basis for a reduction in tuition fees at the University and access to parking on University 
property on the same terms and conditions as apply to University staff.  
 
Iziko staff may, free of charge to the University, contribute to University teaching programmes 
for up to an aggregate of 5 (five) lecture/seminar contact hours per annum.  Joint teaching or 
research appointments between the University and Iziko may be negotiated but such 
appointments will be exceptional and will need to be specially negotiated in each instance. 
 
Agreement signed on 1 April 2003 
Contact the Research Office for a copy of the full Agreement 

Tel:  650 2434 
Fax:  650 5768 
E-mail: research@uct.ac.za 
 

            
            
            
            
        

Notes 
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MMMEEEMMMOOORRRAAANNNDDDUUUMMM   OOOFFF   UUUNNNDDDEEERRRSSSTTTAAANNNDDDIIINNNGGG   BBBEEETTTWWWEEEEEENNN   
TTTHHHEEE   UUUNNNIIIVVVEEERRRSSSIIITTTYYY   OOOFFF   CCCAAAPPPEEE   TTTOOOWWWNNN   AAANNNDDD   MMMIIINNNTTTEEEKKK   
 
A Memorandum of Understanding (MoU) was signed on 14 December 2004 between UCT, 
represented by Prof. Cheryl de la Rey in her capacity as Deputy Vice-Chancellor, and Mintek, 
represented by Dr Paul Jourdan in his capacity as Chief Executive Officer.  It was agreed that 
both Parties are involved in the Field of Research and Development in the Field of Science and 
Technology and that they recognise the synergies between them. They also recognise the 
importance of the role of Universities and Science Councils in the promotion of National and 
International Collaboration, and increased contribution to society development. The Parties 
possess proprietary information, technical knowledge, experience, specimens and data of a 
confidential nature relating to specific areas of interest, all of which are regarded by them as 
valuable commercial assets of a highly confidential nature.   
 
The common areas of interest were identified as: minerals processing, bioprocessing, 
materials & chemical engineering; computational fluid dynamics as part of computational and 
applied mechanics; other computational work of interest to the parties as might be identified 
from time to time; environment relating to water, waste & effluent; and human resource 
development.  The parties wish to explore possible areas of collaboration between them and 
wish to negotiate in good faith to conclude in due course a contractual agreement(s) relating 
to such areas.  The parties also wish to promote human resource development through a joint 
scholarship or bursary programme.   
 
The progress of this process is overseen by a Steering Committee constituted as follows: 

• UCT – The Deputy Vice-Chancellor (Research), the Dean of Science and the Dean of 
Engineering and the Built Environment. 

• Mintek – The General Manager: Research and Development, Manager of relevant 
technology, and the Head: Science, Engineering and Technology Promotion. 

 
The Steering Committee makes decisions on the allocation of seed funding for projects, 
discuss and resolve issues regarding intellectual property, and facilitate project-specific 
agreements under this MoU.   
  
 
Contact the Innovation Office for a copy of the full Memorandum of Understanding: 

Tel:  650 4718 
E-mail: Roger.Wallace@UCT-Innovation.co.za 
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